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	THIS AGREEMENT is made on
	2017


BETWEEN:‑

	(1)
	Employer
	:
	[FULL COMPANY NAME] incorporated and registered in England and Wales with company number [NUMBER] whose registered office is at [REGISTERED OFFICE ADDRESS]; and

	(2)
	Employee
	:
	[INDIVIDUAL NAME] of [INDIVIDUAL ADDRESS]


AGREED TERMS
1. Interpretation
The following definitions and rules of interpretation apply in this agreement.
1. Definitions:
	Contents
	:
	the furniture, furnishings and any other items set out in the inventory attached to this agreement.

	Employment Contract
	:
	the employment contract dated [DATE] made between the Employer and the Employee [unless contract is in a former company name].

	Lawful Occupiers
	:
	those persons listed in Schedule 1 other than the Employee.

	Property
	:
	the land and building at [ADDRESS OF THE PROPERTY].

	Rent
	:
	the initial sum of £           per week / month, the Employer reserving the right to increase that sum on four weeks’ written notice to the Employee.


1. Clause headings shall not affect the interpretation of this agreement.
1. References to clauses are to the clauses of this agreement.
1. A person includes a natural person, corporate or unincorporated body (whether or not having separate legal personality) and that person's personal representatives, successors and permitted assigns.
1. Unless the context otherwise requires, words in the singular shall include the plural and in the plural shall include the singular.
1. Unless the context otherwise requires, a reference to one gender shall include a reference to the other genders.
1. A reference to writing or written excludes fax and e-mail.
1. Any obligation on a party not to do something includes an obligation not to allow that thing to be done.
2. Employment
2. The Employee is employed by the Employer as [JOB TITLE] under the Employment Contract.
2. The parties to this agreement acknowledge that it is a condition of the Employment Contract that the Employee resides in the Property for the better performance of the Employee's duties.
3. Licence to occupy
3. The Employer permits the Employee to occupy the Property and to use the Contents while the Employee is employed under the Employment Contract.
3. The Employee acknowledges that:
3. the Employee shall occupy the Property as a licensee and that no relationship of landlord and tenant is created between the Employer and the Employee by this agreement;
3. the Employer retains control, possession and management of the Property and the Employee has no right to exclude the Employer from the Property; and
3. the licence to occupy granted by this agreement is personal to the Employee and is not assignable.
4. Employee's obligations
4. The Employee agrees with the Employer:
4. to reside at the Property while the Employee is employed under the Employment Contract;
4. to pay the Rent due in respect of the Employee’s occupation of the Property [to include any element of rent due in respect of the Lawful Occupiers identified in Schedule 1], such payment to be made by way of deduction from the Employee’s wages directly by the Employer (and in respect of which the Employee gives the Employer full authority to make such deduction);
4. to use the Property only as a private residence for occupation by the Employee [and the Lawful Occupiers who may only occupy the Property for so long as the Employee is so entitled];
4. immediately to notify the Employer if the immigration status of the Employee [or any of the Lawful Occupiers] changes from that recorded in Schedule 1.
4. to keep the Property and the Contents clean and in good condition;
4. to make good any damage caused to the Property and the Contents;
4. not to remove any Contents from the Property;
4. to keep the garden tidy;
4. not to make any alteration or addition to the Property; and
4. [to pay for all gas and electricity consumed on the Property and all charges (including rental charges) for the use of the telephone at the Property.]
5. Termination
5. The licence to occupy granted by this agreement shall end:
5. if the Employment Contract ends;
5. if the Employee ceases to reside at the Property; or
5. on the expiry of not less than four weeks' written notice given by the Employer to the Employee at any time.
5. The Employee agrees to vacate the Property immediately when the licence to occupy granted by this agreement ends.
6. Governing law
This agreement and any dispute or claim arising out of or in connection with it or its subject matter or formation (including non-contractual disputes or claims) shall be governed by and construed in accordance with the law of England and Wales.
7. Jurisdiction
Each party irrevocably agrees that the courts of England and Wales shall have exclusive jurisdiction to settle any dispute or claim arising out of or in connection with this agreement or its subject matter or formation (including non-contractual disputes or claims).
In witness whereof this document has been executed and delivered on the date first stated above.

Lawful Occupiers
	Name
	Date of birth (note if under 18, or will turn 18 during the term of the tenancy)
	Documents checked
	Immigration status
Delete as appropriate
	Date of check

	Employee:
	
	
	Unlimited right to rent/
Time-limited right to rent, expiring on:
	

	
	
	
	Unlimited right to rent/
Time-limited right to rent, expiring on:
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	Unlimited right to rent/
Time-limited right to rent, expiring on:
	


	Signed by [NAME OF DIRECTOR]  for and on behalf of [NAME OF EMPLOYER]
	
	....................
Director

	
	
	

	
	
	

	Signed by [NAME OF EMPLOYEE]
	
	....................

	
	
	

	
	
	


	
	
	



